




























ARTICLE 10 - INSURANCE 

I 0.1 Medical, Dental and Life Insurance Benefits 

Effective July I, 2018, all eligible bargaining unit employees may elect single, two-person, or family 
coverage under the Town's High Deductible Health Plan ("HDHP") with deductibles of Two Thousand 
Dollars ($2,000) for single and Four Thousand Dollars ($4,000) for two person and family coverage. In 
and out of network benefits share the same deductible. For out of network services the member will 

have an additional responsibility for twenty percent (20%) of the cost of services after the deductible 
until the cost share maximum ("CSM") reaches Four Thousand Dollars ($4,000) single (includes 
deductible) and Eight Thousand Dollars ($8,000) two person and family coverage (includes deductible). 
The CSM also includes prescription co-pays after the deductible is satisfied in the amount of$ 10 
generic/$25 formulary/$40 non-fonnulary. 

For the plan year commencing on July 1, 2021, the Town shall fund forty-five percent (45%) of the 
deductible costs through quarterly proportionate installments (on the first payrolls in, October, January 

and April) to a Health Savings Account ("HSA") for each eligible employee electing benefits. 

Employees who are not eligible for an HSA can participate in a Health Reimbursement Account (HRA) 
with the Town providing the same contributions towards reimbursement as in the HSA. HRA 
contributions shall be accessible from the commencement of the plan year. 

Effective July I, 2021, employees who elect benefits under the HDHP shall contribute twenty percent 
(20%) of the premium cost for said insurance for themselves and their dependents by way ofbi- weekly 
payroll deductions. Medical contribution credits equaling one percent (I %) of the applicable premium 
rates will be applied through employee payroll deductions if the employee is fully compliant with the 
Town's Wellness Program. The Town's Wellness Program requires employees to do the following in 
order to qualify for the medical contribution credit: 

I. Have their physician complete a preventative health attestation form indicating each
employee/dependent is current for age-appropriate screenings:

Physical exam 

Breast cancer screening 

Colon cancerscreening 

Cervical cancer screening 
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